
 

 

Figure D.1: Board’s Operational Framework 



 

 

Change Management Program 

To assist in building the infrastructure of the new Board and facilitate transition of 

staff, the Board has established a Change Management Program.  A Change 

Manager has been appointed and a committee comprising staff representatives 

from all sub-regions has been formed. 

Workplace Diversity 

Category Total 
employees 

Female 
employees

% of 
employees

who are 
female 

No. of 
employees 
identifying 

as 
indigenous

No. of 
employees 

with a 
permanent 
disability 

No. of 
employees 
accessing 

family 
related 

workplace 
policies 

Executives 2 0 0 - - - 

Others 58 30 52 - - - 

Total 60 30 50 0 0 0 
 

Age group (years) Total % of all Board employees 

20–25 3 5 

26-30 6 12 

31-35 12 20 

36-40 6 12 

41-45 8 13 

46-50 10 17 

51-55 10 17 

56-60 3 5 

Over 60 2 2 

Total 60 100 

Equal Employment Opportunity 

The Board is required to adhere to particular standards of personnel management 

and employment in accordance with Part 2 of the Public Sector Management Act 

1995 and other relevant legislation.  The criteria used to implement these standards 

include: 



 

 

• all selection decisions are based on a proper assessment of merit; 
• employees are to be treated fairly; 
• equal employment opportunities are available and are used to advantage 

diversity in the employment of staff; 
• a safe and healthy work environment is provided; and 
• nepotism, patronage and unlawful discrimination are prohibited. 

Human Resources Management, Training and Professional Development 

Total expenditure spent on staff training, relative to total remuneration from 9 

January 2006 to 30 June 2006 was one per cent. 

 

A total of eight staff were enrolled in an accredited training program between 9 

January 2006 and 30 June 2006. 

 

It is planned that expenditure related to staff training will increase during the second 

year of the Board’s operations. 

Leave Management 

The amount of annual leave accrued by each member of staff is monitored regularly 

to ensure entitlements are not excessive.  Reporting mechanisms have been 

developed to ensure information is provided to management and staff. 

Leave Statistics 

 2005-06 

Average number of sick leave days taken per FTE 1.5

Average number of family carer leave days taken per FTE .1



 

 

Occupational Health, Safety and Welfare 

 2005–06 

OHSW Legislative Requirements  

Number of notifiable occurrences pursuant to OHSW Regulations 1995, 
Division 6.6 

0 

Number of notifiable injuries pursuant to OHSW Regulations 1995, Division 
6.6 

0 

Number of notices served pursuant to OHSW Act 1986, s35, s39 and s40 0 

Injury Management Legislative Requirements  

Compliance with schedule 4 of the Claims and Registration for Exempt 
Employer Regulations of the WRC Act 1986 

0 

Total number of employees who participated in the rehabilitation program 1 

Total number of employees rehabilitated and reassigned to alternative 
duties 

0 

Total number of employees rehabilitated back to their original work 1 

Number of injuries  

Number of new workers compensation claims in the financial year 1 

Number of fatalities, lost time injuries, medical treatment only 1 

Total number of whole working days lost 10 

Cost of workers compensation $2 590 

Cost of new claims for financial year $0 

Cost of all claims excluding lump sum payments $0 

Amount paid for lump sum payments WRC Act 1986, s42, s43 and s44 $0 

Total amount recovered from external sources WRC Act 1986, s54 $0 

Budget allocation for workers compensation $0 

Other Relevant Policies 

The Board has developed policies relating to employment of staff, and processing of 

payrolls.  All other human resources policies are being developed in conjunction 

with other NRM Boards on a state wide level. 



 

 

APPENDIX E - BOARD AND GROUP COMMITTEE MEMBERS 

Audit Committee 

Yvonne Sneddon Anita Aspinall 

Jason Kuchel  

Christie Creek Task Force 

Don Hopgood Anthony Cheshire 

Rex Manson Claus Schonfeldt 

Stephen Smith Britt Gowing 

Margaret Brady  

External Funding Working Group 

Penny Paton Wayne Cornish 

Anita Aspinall Peter Newland 

Alan Ockendon Laurie Haegi 

Lynette Crocker  

Regional NRM Plan Steering Committee 

Yvonne Sneddon Debra Just 

Penny Paton Anita Aspinall 

Water Resources Committee  

Wayne Cornish John Crompton 

Peter Koukourou Bob McLellan 

Peter Wall Cyril Wear 

Anita Aspinall  

 

 



 

 

Central Hills Water Allocation Planning Committee 

Valerie Bonython Carlsa Carter 

Giuseppe Demasi David McCormack 

John Mundy Trevor Ranford 

Barrie Spencer Michael Stafford 

Barry Windle  

Fleurieu Water Allocation Planning Committee 

Robert Brokenshire John Crompton 

Brian Denver Peter Rix 

Carol Schofield Neville Scott 

Jill Williams  

McLaren Vale Water Allocation Planning Committee 

Lynn Chamberlain Joch Bosworth 

Jock Harvey Lucy Hyde 

Bronte Nicholls Kevin Waters 

Jenny Woodley Cyril Wear 

North Para Water Allocation Planning Committee 

Matt Alexander Roy Blight 

Steven Fiebiger Prue Henschke 

Wes Seeliger Keith Smith 

Peter Wall Dragana Zulfic 

Joerg Wiese  

Northern Adelaide Plains Water Allocation Planning Committee 

Tony Costanzo Scott Evans 

Nick Mecozzi Rocco Musolino 

Nick Pezzaniti Mike Redmond 

Keith Smith Peter Tsiros 



 

 

North Para Natural Resource Management Committee 

Wes Seeliger Ian Baldwin 

Rose Barritt Tim Barritt 

Eric Dahl Prue Henschke 

Liz Millington Jim Mitchell 

Andrew Philpott Rob Wallace 

Joerg Wiese  

Northern Foothills Land Management Committee 

Monique Blason Joe Frederico 

Michelle Howells Fay Howells 

Sabine Koolen Shauna Potter 

Jasemin Rose  

South Para Biodiversity Project – Project Management Working Group 

Monique Blason Pat Clark 

Eric Dahl Brian Gepp 

Ted Hughes Andrew Moylan 

Kim Smith  



 

 

APPENDIX F - FREEDOM OF INFORMATION STATEMENTS AND 

ACKNOWLEDGEMENTS 

The Director Corporate Services and Governance is the Board’s designated 

Principal Officer for Freedom of Information (FOI) purposes.  No requests for 

information were received in 2005-06 under the Freedom of Information Act 1991. 

 

The Board is committed to undertaking extensive public consultation prior to the 

formulation of any major policies relating to the Board’s functions.  Any Board policy 

may be viewed by contacting the Board’s offices between 9:00am and 5:00pm 

Monday to Friday.  Instructions on how to make an application under the Freedom 

of Information Act 1991 can also be obtained from the Board’s offices. 

ACKNOWLEDGEMENTS 

The Board appreciates the support and encouragement and acknowledges the work 

of the previous Catchment Water Management Boards, Soil Conservation Boards, 

Animal and Plant Control Boards and the Mount Lofty Ranges and Greater Adelaide 

Interim Integrated NRM Group. 

 

The Board also acknowledges the support it has received from the Minister for 

Environment and Conservation, the Natural Resources Management Council and 

staff from the Department of Water, Land and Biodiversity Conservation. 



 

 

APPENDIX G - OTHER MATTERS 

Disability Action Plan 

Board members and staff are aware of and abide by their obligations under the 

Commonwealth Disability Discrimination Act 1992 and the State Equal Opportunity 

Act 1984. 

Energy Efficiency Action Plan Reports  

Currently, the Adelaide and Mount Lofty Ranges NRM Board is not able to report on 

energy use and progress in meeting target reductions.  The Board will be preparing 

a Sustainability Action Plan in the 2006-07 financial year, to address the key issues 

identified in the Greening of Government Organisations (GoGO) framework, namely 

energy, water, waste, buildings, travel, procurement, HR and policies. 

Urban Design Charter 

This will be included in the 2006-07 Annual Report, as part of the Sustainability 

Action Plan for the organisation. 

 

Asbestos Management in Government Buildings 
 
A review is currently underway of all facilities leased or owned by the Board, which 

will identify any occupational health, safety and welfare issues, including whether 

asbestos is present. 

Regional Impact Assessment Statement 

No Regional Impact Assessment Statements were undertaken by the Board in 

2005-06. 



 

 

Statement of Fact for Significant Ministerial Directives 

There were no directives issued by the Minister for Environment and Conservation 

that related to the Board. 

Statement of Fact for Significant Functions Assigned by Minister 

No additional functions were assigned by the Minister for Environment and 

Conservation in 2005-06. 



 

 

APPENDIX H - PUBLICATIONS RELEASED OR UPDATED DURING  
2005-06 

Reports 

• Creating a Sustainable Future for Adelaide and the Mount Lofty Ranges: 
Initial Plan 

• Creating a Sustainable Future for Adelaide and the Mount Lofty Ranges: 
Concept Statement 

• 2006-09 Adelaide and Mount Lofty Ranges NRM Region Investment Strategy 
• Water Allocation Plan for the McLaren Vale Prescribed Wells Area – Draft for 

Consultation 
• Concept Statement - Western Mount Lofty Ranges Water Allocation Plan 
• Native Vegetation Management Strategy for the Northern Adelaide and 

Mount Lofty Ranges Region 
• State of the Catchment Report for the Adelaide and Mount Lofty Ranges 

NRM – Northern Group 
• Barossa Prescribed Water Resources Area: District Irrigation Annual Report 

2004-05 

Brochures, Booklets 

• Playing a Part in Managing the Fleurieu’s Precious Natural Resources 
• Adelaide and Mount Lofty Ranges Natural Resources Management Board - 

Working for You and Local Environment 
• Community Group Directory – A Guide to Community Groups Working on 

Natural Resource Management Activities in the Board’s Northern Area 
• Eco-Friendly Advice for DIY Projects Fact Sheet 
• "Oops! Better Pick up their Poops" Flyer 

Newsletters 

• Welcome to Our Board, April 2006 
• Small Talk (two issues) 



 

 

APPENDIX I - NATURAL RESOURCES MANAGEMENT ACT 

Object of the Natural Resource Management Act 

The objects of this Act include to assist in the achievement of ecologically 

sustainable development in the State by establishing an integrated scheme to 

promote the use and management of natural resources in a manner that— 

(a) recognises and protects the intrinsic values of natural resources; and 
(b) seeks to protect biological diversity and, insofar as is reasonably practicable, 

to support and encourage the restoration or rehabilitation of ecological 
systems and processes that have been lost or degraded; and 

(c) provides for the protection and management of catchments and the 
sustainable use of land and water resources and, insofar as is reasonably 
practicable, seeks to enhance and restore or rehabilitate land and water 
resources that have been degraded; and 

(d) seeks to support sustainable primary and other economic production systems 
with particular reference to the value of agriculture and mining activities to the 
economy of the State; and 

(e) provides for the prevention or control of impacts caused by pest species of 
animals and plants that may have an adverse effect on the environment, 
primary production or the community; and 

(f) promotes educational initiatives and provides support mechanisms to increase 
the capacity of people to be involved in the management of natural resources. 

Administration of the Act 

The Act is under the control of the Minister administering the Natural Resources 

Management Act 2004 - the Hon John Hill MP, Minister for Environment and 

Conservation. 

Functions of the Adelaide and Mount Lofty Ranges Natural Resources 
Management Board 

Section 29 of the Natural Resources Management Act 2004 describes the functions 

of the Adelaide and Mount Lofty Ranges Natural Resources Management Board. 

 

(1) The functions of a regional NRM board are— 
(a) to undertake an active role with respect to the management of natural 

resources within its region; and 



 

 

(b) — 
(i) to prepare a regional NRM plan in accordance with this Act; and 
(ii) to implement that plan; and 
(iii) to keep the plan under review to ensure that the objects of this Act 

are being achieved; and 
(c) to promote public awareness and understanding of the importance of 

integrated and sustainable natural resources management within its 
region, to undertake or support educational initiatives with respect to 
natural resources management, and to provide mechanisms to increase 
the capacity of people to implement programs or to take other steps to 
improve the management of natural resources; and 

(d) to provide advice with respect to the assessment of various activities or 
proposals referred to the board under this or any other Act; and 

(e) to resolve any issues that may arise between any NRM groups that are 
relevant to the management of natural resources within its region; and 

(f) at the request of the Minister or the NRM Council, or on its own initiative, 
to provide advice on any matter relevant to the condition of natural 
resources within its region, or on the management of those resources, to 
conduct any inquiry or audit, or to provide any other advice or report that 
may be appropriate in the circumstances; and 

(g) such other functions assigned to the board by the Minister or by or under 
this or any other Act. 

(2) To avoid doubt, a regional NRM board may act with respect to a particular 
matter despite the fact that the matter may not fall within the scope of its 
regional NRM plan. 

(3) However, if a regional NRM board acts with respect to a particular matter in 
the circumstances described in subsection (2), the board must furnish a report 
on the matter to the Natural Resources Committee of the Parliament (unless 
the matter is not, in the opinion of the board, significant). 

(4) In performing its functions, a regional NRM board should (as far as is 
reasonably practicable) seek to work collaboratively with— 
(a) the other regional NRM boards whose regions adjoin the region of the 

board; and 
(b) other State agencies, agencies of the Commonwealth, and agencies of 

the other States and Territories, that have functions that are relevant to 
those of the board; and 

(c) NRM groups with areas that fall (wholly or partially) within the region of 
the board; and 

(d) the constituent councils for the region, and other councils as may be 
relevant; and 

(e) relevant industry, environment and community groups and 
organisations; and 



 

 

(f) persons who own or occupy land within the region of the board (insofar 
as may be relevant). 

(5) A regional NRM board will, with respect to the performance of its functions, 
report to the Minister. 

(6) If the Minister assigns a function to a regional NRM board under 
subsection (1)— 
(a) the Minister must furnish a report on the matter to the Natural Resources 

Committee of the Parliament; and 
(b) the regional NRM board must cause a statement of the fact of the 

assignment to be published in its next annual report. 
Requirements for Annual Report 

Section 38 of the Natural Resources Management Act requires the following: 

(1) A regional NRM board must, on or before 31 October in every year, provide to 

the NRM Council a report on its activities for the financial year ending on the 

preceding 30 June (and need not provide a report under section 6A of the 

Public Sector Management Act 1995). 

(2) The report must — 

(a) include an assessment of the extent to which the regional NRM board 

has succeeded in implementing its regional NRM plan; and 

(b)  include the audited accounts and financial statements of the regional 

NRM board; and 

(c) be accompanied by the annual reports of the NRM groups within its 

region; and 

(d) include other information required by or under this Act or the regulations. 

 

Specific Reports 
Section 39 of the Natural Resources Management Act states that: 

     (1) The Minister or the NRM Council may, by written notice to a regional NRM 

board, require the board to provide to the Minister or the NRM Council, 

within a period stated in the notice or at stated intervals, any report or 

reports relating to the performance, exercise or discharge of its functions, 

powers or responsibilities, as the Minister or the NRM Council (as the case 

may be) thinks fit. 



 

 

     (2) If a requirement is imposed under subsection (1), the regional NRM board 

must cause a statement of the fact of the imposition of the requirement to be 

published in its next annual report. 

 

No reports were requested by the Minister for Environment and Conservation or the 

Natural Resources Management Council. 

 



 

 

APPENDIX J - ANTECEDENT BOARD MEMBERS 

Adelaide Plains Animal and Plant Control Board (dissolved 25 May 2006) 

Marcus Strudwicke Julie Norris 

Joe Danielle Brian Thom 

David Ferguson  

Barossa Ranges Animal and Plant Control Board (dissolved 25 May 2006) 

Brian Hurn Michael Seager 

Judith Jones Barry Stewart 

David Lykke Joerg Wiese 

Fleurieu Animal and Plant Control Board (dissolved 25 May 2006) 

Deane Michelmore Vicki Osland 

Nigel Brand Simon Pettman 

Barry Featherstone Rod Potter 

Keith Loeser  

Mount Lofty Animal and Plant Control Board (dissolved 25 May 2006) 

John Mundy David Haines 

Michael Bails Murray Mathison 

Stan Evans Jasemin Rose 

Bruce Gambel  

Northern Hills Soil Conservation Board (dissolved 25 May 2006) 

Wes Seeliger Helen Bourne 

Alan Arbon Syd Kyloh 

Rick Underdown Tim Potter 

Tim Barritt  



 

 

Northern Adelaide and Barossa Catchment Water Management Board 
(dissolved 25 January 2006) 

Peter Wall Pat Harbison 

Ross Dawkins Barrie Ormsby 

Pam Chapman Nick Pezzaniti 

Bruce Eastick Leslie Purdom 

Stephen Hains  

Onkaparinga Catchment Water Management Board (dissolved 25 January 2006) 

Roger Goldsworthy Bob McLellan 

Anita Aspinall Deane Michelmore 

Joch Bosworth Michael Stafford 

Lynn Chamberlain Cyril Wear 

Debra Just  

Patawalonga Catchment Water Management Board (dissolved 25 January 2006) 

Lyndon Parnell Colin Haines 

Robert Clyne Peter Norman 

Richard Crabb Peta O’Donohue 

Jean Evans John Phillips 

Torrens Catchment Water Management Board (dissolved 25 January 2006) 

Jay Hogan Peter Koukourou 

Valerie Bonython Jason Kuchel 

Peter Cooper Penny Paton 

Cathryn Hamilton Tim Potter 

Central Hills Soil Conservation Board (dissolved 25 May 2006) 

Stewart Fraser Doug McCarty 

Don Cranwell Wayne Quine 

Bill Gale Margaret Wilksch 

Lois Klaebsch  



 

 

Mount Lofty Ranges and Greater Adelaide Interim INRM Group (dissolved 25 

May 2006) 

Hume MacDonald Richard Hunter 

Margaret Bolster Linda Kendall 

John Crompton Peter Michelmore 

Jean Evans Peter Newland 

Laurie Haegi Alan Ockenden 

Darryl Harvey Penny Paton 

Keith Harris  

Southern Hills Soil Conservation Board (dissolved 25 May 2006) 

Peter Michelmore Tim Dunstan 

Beryl Belford Roger Farley 

Mary Crawford Vic Walter 

 




